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ICMA RETIREMENT CORPORATION

GOVERNMENTAL MONEY PURCHASE PLAN & TRUST

ADOPTION AGREEMENT

Plan Number10- 109439

The Employer hereby establishes a Money Purchase PlanandTrustto be known as crrY OF DAYTONA BEACH
(the"Plan") in the formof the ICMARetirement Corporation Governmental Money Purchase

Plan and Trust.

ThisPlan is an amendmentand restatement of an existing defined contribution moneypurchase plan.

0 Yes • No

If yes, please specify the name of thedefined contribution money purchase plan which thisPlan hereby amends andrestates:

CITYOFDAYTONA BEACH

I. Employer. CITY OF DAYTONA BEACH

II. Effective Dates

0 1. Effective Date of Restatement. Ifthis document is a restatement ofan existing plan, the effective date ofthe
Planshall beJanuary 1, 2007 unless an alternate effective dateishereby specified: 9-01-18

(Note:An alternateeffective date can be no earlierthan January1, 2007.)

LJ 2. Effective Date ofNew Plan. If this is a newPlan, the effective date of the Planshallbe the firstdayof the PlanYear
duringwhich the Employer adopts the Plan, unless an alternate Effective Dateis hereby specified:

3. SpecialEffective Dates. Please note hereanyelections in theAdoption Agreement with an effective date that is
different from that noted in 1. or 2. above.

(Note provisionand effective date.)

III. Plan Year will mean:

LJ The twelve (12) consecutive monthperiod which coincides withthe limitation year. (See Section 5.03(f) of the Plan.)

[^ The twelve (12) consecutive month period commencing on 10/Q1 and each anniversary thereof.

IV. Normal RetirementAgeshallbe age 62° (not to exceed age 65).
Important Note to Employers: Normal Retirement Age issignificant for determining theearliest dateat which thePlan may
allow for in-service distributions. Normal Retirement Age alsodefines the latestdate at whicha Participant must have a fully
vested right to his/herAccount. Thereare IRSrules that limit the agethat maybe specified as the Plan's NormalRetirement
Age. TheNormal Retirement Age cannot beearlier than whatis reasonably representative of the typical retirement age for the
industry in which the covered workforce isemployed. An age under55 ispresumed not to satisfy thisrequirement, unless the
Commissioner of Internal Revenue determines that the facts and circumstances show otherwise.
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Whether an age between 55 and 62 satisfies this requirement depends on the facts and circumstances, but an Employers good
• faith, reasonable determination will generally begiven deference. A special rule, however, applies in the case ofa planwhere

substantially allof the participants in the plan arequalified public safety employees within the meaning of section 72(t)(10)(B)
of theCode, in which case an age of 50or later isdeemed not to beearlier than theearliest age that is reasonably representative
of the typical retirement age for the industry in which thecovered workforce isemployed.

V. ELIGIBILITY REQUIREMENTS

1. The following group or groups of Employees are eligible to participate in the Plan:

All Employees
AllFullTime Employees
Salaried Employees
Non unionEmployees
Management Employees
Public Safety Employees

J General Employees
f Other Employees (Specify thegroup(s) ofeligible employees below. Donotspecify employees by name. Specific positions are

acceptable.) administrativeprofessional and technical

Thegroup specified mustcorrespond to a group of thesame designation that isdefined in the statutes, ordinances,
rules, regulations, personnel manuals or other material in effect in thestate or locality of theEmployer. The eligibility
requirements cannot besuch thatan Employee becomes eligible only in thePlan Year in which theEmployee terminates
employment. Note: As stated in Sections 4.07 and 4.08, thePlan may, however, provide thatFinal Pay Contributions or
Accrued Leave Contributionsare the onlycontributions madeunder the Plan.

2. The Employer hereby waives or reduces the requirement ofa twelve (12) month Period ofService for participation.
The required Period ofService shall be(write N/A ifanEmployee iseligible to participate upon
employment) n/a .

If thiswaiver or reduction iselected, it shall apply to all Employees within theCovered Employment Classification.

3. Aminimum age requirement is hereby specified foreligibility to participate. The minimum age requirement is_!§ (not
to exceed age 21.Write N/Aif no minimum age isdeclared.)

VI. CONTRIBUTION PROVISIONS

1. The Employer shall contribute as follows: (Choose all that apply, but at least one ofOptions AorB. IfOption Ais not
selected, Employer must pick up Participant Contributions under Option B.)

Fixed Employer ContributionsWith orWithout Mandatory Participant Contributions. (IfOption Bis chosen, please
completesection C.)

1/1 A. Employer Contributions. The Employer shall contribute on behalfofeach Participant 8-26 %ofEarnings or
$ for the PlanYear (subject to the limitations ofArticle V of the Plan).
Mandatory Participant Contributions

LJ are required \fl are not required

to beeligible for thisEmployer Contribution.

I—I B. Mandatory Participant Contributions for Plan Participation.

Required Mandatory Contributions. AParticipant isrequired to contribute (subject to thelimitations ofArticle V
of the Plan) thespecified amounts designated in items (i) through (iii) of theContribution Schedule below:

• Yes • No
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Employee Opt-In Mandatory Contributions. Each Employee eligible to participate in the Plan shall begiven the
opportunityto irrevocably elect to participate in the Mandatory Participant Contribution portionof the Plan by
electing to contribute the specified amounts designated in items (i) through (Hi) of the Contribution Schedule
below for eachPlanYear (subject to the limitations of Article V of the Plan):

D Yes O No

Contribution Schedule.

(i) % of Earnings,
00 $ ,or
(iii) a whole percentage of Earnings between the range of (insert range of

percentages between 1% and20% inclusive (e.g., 3%, 6%, or20%; 5% to 7%)), as designated bythe
Employee in accordance withguidelines and procedures established by the Employer for the Plan Year
asa condition of participation in thePlan. A Participant must pick a single percentage andshall not have the
rightto discontinue or vary the rateof such contributions after becoming a PlanParticipant.

Employer "Pick up". The Employer hereby elects to "pick up" theMandatory Participant Contributions1 (pick
up is required if Option A isnot selected).

LJ Yes LJ No ("Yes" is the defaultprovision under the Plan ifnoselection is made.)

DC. Election Window (Complete ifOption Bis selected):
Newly eligible Employees shall beprovided anelection window of days (no more than 60calendar
days) from thedate of initial eligibility during which they may make theelection to participate in theMandatory
Participant Contribution portion of thePlan. Participation in theMandatory Participant Contribution portion of
the Planshall beginthe first of the month following the end of the election window.

An Employees election isirrevocable andshall remain in force until theEmployee terminates employment or
ceases to beeligible to participate in thePlan. In theevent of re-employment to aneligible position, the
Employees original election will resume. In noevent does theEmployee have theoption of receiving thepick-up
contribution amountdirecdy.

2. The Employer mayalso elect to contribute asfollows:

lJ A. Fixed Emplover Match ofVoluntary After-Tax Participant Contributions. The Employer shall contribute on behalf
ofeach Participant % of Earnings for the Plan Year (subject to the limitations ofArticle Vof thePlan) foreach
Plan Year that such Participant has contributed %ofEarnings or$ . Under this option, there isa
single, fixed rate ofEmployer contributions, buta Participant may decline tomake the required Participant
contributions in any Plan Year, inwhich case noEmployer contribution will bemade on theParticipants behalf in
that Plan Year.

LJ B. Variable Employer Match ofVoluntary After-Tax Participant Contributions. The Employer shall contribute on
behalfofeach Participant an amount determined as folldws (subject to thelimitations ofArticle V ofthePlan):

% ofthe Voluntary Participant Contributions made bythe Participant for thePlan Year (not including
Participant contributions exceeding % of Earnings or $ );

1 Neither an IRS advisory letter nor adetermination letter issued to an adopting Employer is a ruling by the Internal Revenue Service that
Participant contributions that are "picked up" by the Employer are not includable in the Participants gross incomeforfederal income tax
purposes. Pick-up contributions are not mandated to receive private letter rulings; however, ifanadopting employer wishes to receive a
ruling on pick-up contributions they may request one inaccordance with Revenue Procedure 2012-4 (or subsequent guidance).
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PLUS %ofthecontributions made bytheParticipant for thePlan Year inexcess of those included in the
above paragraph (butnot including Voluntary Participant Contributions exceeding in
the aggregate % of Earnings or $ ).

Employer Matching Contributions on behalfof a Participant fora Plan Year shall not exceed
$ or % of Earnings, whichever is moreor less.

3. Each Participant maymake a voluntary (unmatched), aftertaxcontribution, subject to the limitations of Section 4.05 and
Article V of the Plan:

^1 Yes • No ("No" is the defaultprovision under the Plan ifno selection ismade.)

4. Employer contributions fora Plan Year shall becontributed to theTrust inaccordance withthe following payment schedule
(no laterthan the 15thdayof the tenth calendar month following the end of the calendar year or fiscal year (as applicable
depending on the basis on which the Employer keeps its books) withor withinwhich theparticular Limitation year ends,
or in accordance with applicable law):

WEEKLY

Participant contributions for a PlanYear shall be contributedto theTrust in accordance with the following payment
schedule (no later than the 15th day of the tenth calendarmonth following the end of the calendaryearor fiscal year(as
applicable depending on the basis on which the Employer keeps itsbooks) withor withinwhich the particular Limitation
year ends,or in accordance with applicable law):

N/A

In the case of a Participant performing qualified military service (as defined in Code section 4l4(u)) with respect to the
Employer:

A. Plancontributions willbe madebasedon differential wage payments:

0 Yes LJ No ("K*'* isthe defaultprovision under the Plan ifno selection ismade.)

If yes is selected, this is effective beginning January 1, 2009 unless another latereffective date is filled in here:

B. Participants whodieor become disabled will receive Plancontributions with respect to suchservice:

• Yes LJ No ("No*' isthe defaultprovision under the Plan ifnoselection ismade.)
If yesis selected, this is effective for participants who died or became disabled whileperforming qualified military
service on or afterJanuary 1, 2007. unless another later effective date is filled in here:
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Vn. EARNINGS

Earnings, as defined under Section 2.09 of the Plan, shall include:

1. Overtime

• Yes 58 No

2. Bonuses

• Yes ty No

3. Other Pay (specifically describeany other typesof pay to be included below)

VIII. ROLLOVER PROVISIONS

1. The Employer will permit rollover contributions in accordance with Section 4.12 of the Plan:

SI Yes LJ No ("Yes" isthe defaultprovision under the Plan ifno selection ismade.)

2. Direct rollovers bynon-spouse beneficiaries areeffective fordistributions after2006 unless the Plan delayed making
themavailable. If the Plandelayed making suchrollovers available, check the boxbelow and indicate the later effective
date in the space provided.

• Effective Date is

(Note: Plansmust offerdirect rollovers by non-spouse beneficiaries no later thanplan years beginning after
December 31,2009.)

DC LIMITATION ON ALLOCATIONS

If the Employer maintains or ever maintained another qualified plan in whichanyParticipant in this Plan is (or was) a
participant or could possibly become a participant, the Employer hereby agrees to limitcontributions to allsuchplans as
provided herein, if necessary in orderto avoid excess contributions (as described in Section 5.02of the Plan).

1. If theParticipant iscovered under another qualified defined contribution plan maintained bytheEmployer, the
provisions of Section 5.02(a) through (e) of the Planwill apply unless anothermethodhasbeen indicated below.

LJ Other Method. (Provide the method under which the plans will limit total Annual Additions to the Maximum
Permissible Amount, andwill properly reduce anyexcess amounts, in a manner that precludes Employer discretion.)

2. The Limitation Year is the following 12 consecutive month period: N/A

3. Unless the Employer elects a delayed effective date below, Article 5 of the Planwillapplyto limitations years beginning
on or afterJuly 1, 2007.

(The effective date listed cannotbe later than90 daysafter the close ofthefirst regular legislative session ofthe
legislative bodywithauthorityto amendtheplan that begins onor afterJuly 1> 2007.)
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X. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to(1) the minimum vesting requirements and (2) the
concurrence of thePlan Administrator. (For theblanks below, enter theapplicable percent - from 0 to 100 (with noentry after
the year in which 100%isentered), in ascending order.)

Period of

Service

Completed
Percent

V«M5t**4

Zero 100 %

One %

Two %

Three %

Four %

Five %

Six %

Seven %

Eight %

Nine %

Ten %

XL WITHDRAWALS AND LOANS

1. In-service distributions are permitted under thePlan after a participant attains (select one ofthebelow options):

LJ Normal Retirement Age

%S Age70V4 ("7016" is thedefaultprovision underthePlanifnoselection is made.)

LJ Alternate age(after Normal Retirement Age):

LJ Notpermitted at any age

2. AParticipant shall bedeemed tohave a severance from employment solely for purposes ofeligibility to receive distributions
from thePlan during any period theindividual is performing service in the uniformed services for more than 30days.

• Yes 59 No ("Yes" is the defaultprovision under theplan ifno selection is made.)

3. Tax-free distributions ofupto $3,000 for thedirect payment ofqualifying insurance premiums for eligible retired public
safety officers areavailable under the Plan.

• Yes 21 No ("No" is the defaultprovision under the Plan ifno selection is made.)

4. In-service distributions of theRollover Account are permitted under thePlan, as provided in Section 9.07.

• Yes Q5 No ("No" is the defaultprovision under the Plan ifno selection ismade.)

5. Loans are permitted under thePlan, as provided inArticle XIII of thePlan:

0 Yes • No ("No" is the defaultprovision under the Plan ifno selection is made.)
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XIL SPOUSAL PROTECTION

ThePlanwill provide the following level of spousal protection (select one):

• 1. Participant Directed Election. The normal form ofpayment ofbenefits under the Plan is a lump sum. The
Participantcan name any person(s) as the Beneficiary of the Plan, with no spousal consent required.

Y* 2. Beneficiary Spousal Consent Election (Article XII).The normalform of paymentof benefits under the Plan is
a lumpsum. Upondeath, the surviving spouse is the Beneficiary, unless he or sheconsents to the Participants
naminganother Beneficiary. (**Beneficiary SpousalConsentElection" is thedefaultprovision under thePlan if
no selection is made.)

• 3. QJSA Election (Article XVII). The normal form ofpayment ofbenefits under thePlan isa 50% qualified joint
and survivor annuitywith the spouse (or life annuity, if single). In the eventof the Participants death prior to
commencing payments, the spouse will receive an annuityfor hisor her lifetime. (IfC isselected, the spousal consent
requirements in Article XIIalsowill apply.)

XIII. FINAL PAY CONTRIBUTIONS

ThePlan will provide for Final Pay Contributions ifeither1or 2 below isselected.

Thefollowing groupof Employees shall be eligible for Final Pay Contributions:

E3 All Eligible Employees
CJ Other:

Final Pay shall be defined as (select one):

• A. Accrued unpaid vacation

• B. Accrued unpaid sick leave

59 C. Accrued unpaid vacation and sick leave

• D. Other (insert definition ofFinal Pay —must be leave that Employee would have been able to use ifemployment
hadcontinuedandmust be bonafidevacation and/or sick leave):

Itf 1. Employer Final Pay Contribution. The Employer shall contribute onbehalfofeach Participant 8-26 %of
Final Payto the Plan (subject to the limitationsof ArticleV of the Plan).

• 2. Employee Designated Final Pay Contribution. Each Employee eligible to participate in the Plan shall be
given the opportunity at enrollment to irrevocably elect to contribute % (insert fixed percentage of final
pay to becontributed) or up to % (insert maximum percentage offinal pay to becontributed) of Final Pay
to the Plan (subject to the limitations of Article V of the Plan).

Once elected, an Employees election shall remain in force and maynot be revised or revoked.
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XIV. ACCRUED LEAVE CONTRIBUTIONS

ThePlanwill provide foraccrued unpaid leave contributions annually if either1 or 2 isselected below.

Thefollowing groupof Employees shall beeligible forAccrued Leave Contributions:

• All Eligible Employees

• Other:

Accrued Leave shall be defined as (select one):

• A. Accrued unpaid vacation

• B. Accrued unpaid sick leave

• C. Accrued unpaid vacation and sick leave

• D. Other (insert definition of accrued leavethat is bona fide vacation and/or sick leave):

• 1. Employer Accrued Leave Contribution. The Employer shall contribute as follows (choose one ofthe following
options):

• For each Plan Year, the Employer shall contribute onbehalfofeach Eligible Participant the unused
Accrued Leave in excess of (insertnumberof hours/days/weeks (circle one)) to the Plan
(subject to the limitationsof Article V of the Plan).

• For each Plan Year, theEmployer shall contribute on behalfofeach Eligible Participant %of
unusedAccrued Leave to the Plan (subject to the limitations ofArticle V of the Plan).

• 2. Employee Designated Accrued Leave Contribution.

Each eligible Participant shall begiven the opportunity at enrollment to irrevocably elect to contribute %
(insert fixed percentage of accrued unpaid leave to be contributed) or up to % (insertmaximumpercentage
of accrued unpaid leave to becontributed) ofAccrued Leave to the Plan (subject to the limitations ofArticle V of
the Plan).Once elected, an Employees election shallremain in force and maynot be revised or revoked.

XV. The Employer hereby attests that it is a unit of stateor local government or an agency or instrumentality of one or more
unitsof stateor local government.

XVI. TheEmployer understands that thisAdoption Agreement is to be used withonly the ICMARetirement Corporation
Governmental Money Purchase PlanandTrust.This ICMARetirement CorporationGovernmental Profit Sharing Plan
and Trust is a restatement of a previous plan,whichwas submittedto the Internal Revenue Service for approval on April 2,
2012, and received approval on March31» 2014.

ThePlanAdministrator hereby agrees to inform the Employer of anyamendments to the Planmadepursuant to Section
14.05of the Planor of the discontinuance or abandonmentof the Plan.The Employer understands that an amendments)
madepursuant to Section 14.05 of the Planwill become effective within30 days of notice of the amendments) unless
the Employer notifies the Plan Administrator, in writing, that it disapproves of the amendment(s). If the Employer so
disapproves, the PlanAdministrator will be under no obligation to act asAdministratorunder the Plan.

XVII. The Employer hereby appointsthe ICMA Retirement Corporationas the PlanAdministrator pursuant to the termsand
conditions of the ICMA RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE PLAN &

TRUST.

TheEmployer hereby agrees to the provisions of the Planand Trust.
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XVni. The Employer hereby acknowledges it understands that failure to properly fill out thisAdoption Agreement mayresult in
• disqualification of the Plan.

XDC An adoptingEmployer mayrely on an advisory letter issued by the InternalRevenue Service asevidence that the Plan is
qualified under section 401 of the Internal Revenue Codeto theextent provided in applicable IRS revenue procedures and
other official guidance.

In Witness Whereof, the Employer hereby causes thisAgreement to beexecuted on this dayof , 20 .

EMPLOYER ICMA RETIREMENT CORPORATION

777 North CapitolSt., NE Suite600
Washington, DC 20002
800-326-7272

By: By:

Print Name: Print Name:.

Tide: Title:

Attest: Attest:
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