
City Package Proposal - August 15, 2017 (2-Year Deal) - AFTER CAUCUS
• Article 29 - Personal Leave Cash out - 40, 60, or 80 hours

• Article 30 - Wages - FY 2017-2018 - 2% Oct and 2% April (min increases in October)
Wages - FY 2018-2019 - 2% Oct and 2% April (min increases in October)

• Article 31 - Specialty Pay - Motors and SRO - 5%
• Article 35 - Limitations on Opening Negotiations
• Article 36 - Duration of Agreement
• All other Articles - Unchanged
• Pension Provisions - Agree to use all IPTR - previously accumulated or prospectively received through

September 1,2019 - to offset City's annual contribution. Amend "Accumulated Contribution" payout from
6%tol%.

by and between
The City of Daytona Beach,

Volusia County, Florida
and the

Coastal Florida PBA
(POLICE SERGEANTS AND OFFICERS)

October 1, 20167 - September 30, 20179

COASTAL FLORIDA PBA CONTRACT 20167-20179



ARTICLE XXIX - PERSONAL LEAVE

29.1 Personal Leave - Personal leave days are those days where a full-time employee
may be absent from the job and still receive his/her regular wage. Personal leave days are earned at a
monthly rate based upon the employee's length of service and used at a yearly rate based on the
employee's length of service.

29.2 Further details of the City's personal leave program, including accrual, usage, carry
over, and other provisions, are set forth in the City's Personnel Policy & Procedure #4, which is
incorporated herein by this reference. The following are the Personal Leave Use and Personal Leave
Carry-Over Tables:

Personal Leave Use

Full-Time Work Period Employee

Length of Service Min

1 mo. to less than 6 mos. 0

6 mos. to less than 1 yr. 0

1 yr. to less than 7 yrs. 120

7 yrs. to less than 14 yrs. 136

14 yrs. to less than 20 yrs 136

20 yrs. to less than 25 yrs. 136

25 years and over 136

Personal Leave Carry-Over

Work Period Maximum Carry-Over

Full-time 960 hours

29.3 Employees must exhaust all accrued holiday, birthday and employee appreciation
leave prior to the end ofthe fiscal year when earned, or will lose it (Exception: anyholiday,birthday,
and/or employee appreciation leave accrued in September ofeach year will be rolled over to the new
fiscal year and must be utilized first for any requested leave time. Additionally, such carried over
leave must be used by December 31 or forfeited). Under no circumstances will accrued holiday,
birthday or employee appreciation leave be carried over to the next fiscal year, unless prior written
authorization is granted by the City Manager or designee.
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29.4 Personal Leave Cash-Out Program: The Personal Leave Incentive program has been
replaced with the PersonalLeaveCash-Out Program, whereby an employee with at least 280hours
of personal leavein their personalleavebankmayexchange 40.60. or 80hoursofpersonal leave for
an equivalent amount of pay. The exchange may occur only one time per fiscal year (October -
September). The 40. 60. or 80 hours will be deducted from the employee's personal leave bank.
Disbursementwill occur the pay period following approval, barringany unforeseen circumstances.

29.5 Personal Leave Payoff Upon Separation Any regular full-time employee leaving the
municipal service in good standingafter giving two weeks advance notice of termination shall be
compensated as follows:

• 5 years of service or less - 50% of accrued leave up to the maximum annual carryover
• Morethan 5 yearsof service-100% of accruedleaveup to the maximum annualcarryover

Uncompensated hours are forfeited and shall not be reinstated if the employee is rehired.

An employee who fails to give two weeks advance notice of termination shall forfeit all accrued
personalleaveof up to 40 hours if a regularfull-time employee. Personal leaveshallnot be usedas
any part of the required two week notice of termination or to extendservice.
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ARTICLE XXX - WAGES

30.1 The minimum and maximums of pay ranges for Fiscal Year 20167-20178 and Fiscal
Year 2018-2019 shall be:

Classification Minimum Maximum

Police Officer $37,853.16 $38.610.24 $64,746.60

FY 20168-20179 $39.382.44 $64.746.60

Police Sergeant $17,706.21 $48.660.36 $77,494.08

FY 20168-20179 $49.633.56 $77.494.08

30.2 There shall be a %% wage increase for Fiscal Year 20167-20178 and Fiscal Year 2018-
2019 effective October 2,20167. Employeesat the maximum ofthe payrangewill be eligibleto
receive a lump sum payment as follows:

• October 1.2017 - 2% across the board. The minimum ofeach ranee shall increase

2% as shown above. The maximum will not increase. Employees at the maximum
will not receive a lump sum payment.

♦ April 1.2018 - 2% increasefor all active employees. The minimumand maximum
ofeach range will not increase. Employeesat the maximumrangewill not receive a
lump sum payment.

• October 7.2018 - 2% across the board. The minimum ofeach range shall increase
2% as shown above. The maximum will not increase. Employees at the maximum
will not receive a lump sum payment.

♦ April 7. 2019- 2% increase for all active employees. Minimum and maximum of
each range will not increase. Employees at the maximum range will not receive a
lump sum payment.

Police Officers Up to $1,500
Sergeants Up to $2,000

Note: For applicable employees, the base salarywill be increased to the maximumof thorange
and the employee will receivetho difference in that amountandthe lumpsumamountoutlined
above.

30.3 Wage increases (if any) for Fiscal Year20179-20±S20 (andthereafter) shallbeestablished
through negotiations and, if necessary, the impasse resolution procedures under the Florida
Public Employees Relations Act.
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ARTICLE XXXI - SPECIAL ASSIGNMENT PAY

31.1 Canine Officers — Employees assigned to the Canine Unit shall receive a five
percent (5%) increase in their base hourly rate for the period oftime during which they are assigned
to the Canine Unit.

31.2 Deputy Shift Commanders - Employees assigned as Deputy Shift Commanders
shall receive a five percent (5%) increase in their base hourly rate of pay for the period of their
assignments.

31.3 CID and NIU - Employees assigned to the Criminal Investigation Unit and
Narcotics Investigation Unit shall receive a 5% increase to their base hourly rate for the period of
time during which they are assigned to CID. In addition, such employees shall receive a clothing
maintenance allowance in the amount of$25.00 per week for the period oftime during which they
are assigned to their positions.

31.4 Motorcycle Officers - Effective the first payroll period after October 1, 200217,
employees assigned as Motorcycle Officers in the Traffic Unit shall received a 5% increase to their
base hourly rate $25.00 per week {.dlVifi per hour) for the period of time during which they are
assigned to such positions. Effective the first payroll period after October 1, 2002, should the
Department assign an employee as the "Mary 11" in the Traffic Unit, such employee shall receive a
five percent (5%) increase in his/her base hourly rate of pay for the period of his/her "Mary 11"
assignment. (Note: Tho employee assigned as the "Mary 11" shall not receive the aforesaid $25.00
per week for tho period of his/her "Mary 11" assignment but shall revert to the $25.00 per week
amount if he/she is removed from the "Mary 11" assignment and is reassigned to a regular
Motorcycle Officer position in the Traffic Unit.)

31.5 Effective the first payroll period after final approval of this agreement, gPatrol
officers assigned to the "clandestine lab response team" will be eligible to receive $17.50 per week
for weeks they are assigned to the team. This assignment pay is limited to twelve (12) police officers
(including the two police officers assigned to the DEA).

31.6 Effective the first payroll period after final approval of this agreement. pPatrol
officers assigned to the "Crime Suppression Team (CST)", assigned as a Training Officer, assigned
as a School Resource Officer (SRO), or as the Code Enforcement liaison Officer will be eligible to
receive $17.50 per week for weeks they are assigned. This assignment pay is limited to twelve (12)
police officers for CST, four (4) police officers for Training, ten (10) police officers for SRO, and
one (1) police officer to Code Enforcement.
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31.7 Effective October 1.2017. Patrol officers assigned as a School Resource Officer

(SRO) shall receive a 5% increase to their base hourly rate for the period oftime during which they
are assigned as a SRO.

31.78 It is agreed and understood that the assignments set forth in paragraphs 31.1,31.2,
31.3, 31.4, 31.5, and-31.6. and 31.7 above are neither classifications nor permanent positions, and,
therefore, the granting or denial of any such assignment to an employee (or the removal of an
employeefrom such assignment) shall be within the Department's sole and exclusive discretion.
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ARTICLE XXXV - LIMITATION ON OPENING NEGOTIATIONS

35.1 This Agreement contains the entire agreement ofthe parties on all matters relative to
wages, hours, working conditions and all other matters, which have been, or could have been
negotiatedby and between the parties prior to the execution ofthis Agreement. Neither party shall
be permittedto reopen or renegotiate this Agreement, or anypart of this Agreement, for the period
from its effective date through and including September 30,20179.
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ARTICLE XXXVI - DURATION OF AGREEMENT

This Agreement shall be effective upon approval and execution of the parties and shall
remain in full force and effect until and including September30,20179. Any future wage increases
shall be based solely on negotiations between the parties and implementation of a new collective
bargainingagreement for FY 20179/204^20 (and subsequent fiscalyears),and, where required,the
statutory impasse resolution process.

IN WITNESS THEREOF, the parties attach their hands and seals the below-written dates:

CITY OF DAYTONA BEACH

By:.
Derrick L. Henry, Mayor

Attest:

Letitia LaMagna, City Clerk

Date:
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COASTAL FLORIDA PBA

By:
Mike Scudiero

Coastal Florida PBA Business Agent

Attest:

Coastal Florida PBA Representative

Date:

20167-20179



August 15, 2017 Proposal

CITY PACKAGE PROPOSAL

PENSION REVISION

Coastal Florida PBA Contract - October 1, 2017 - September 30, 2019

For Fiscal Year 2017-2018, and the duration of this Agreement, all terms, conditions, definitions,
and benefits of the Police and Fire Pension Plan that are applicable to the bargaining unit employees
covered under this Agreement are set forth in the City of Daytona Beach's City Charter, Subpart D, as
most recently amended by Ordinance No. 16-93 adopted and implemented by the City Commission,
except as modified below:

A. The parties mutually agree to use all IPTR previously accumulated and prospectively
received prior to September 1, 2019 to offset the City's annual contribution in accordance
with Chapter 185 legislation.

B. The parties mutually agree to amend Section 1, Definitions, by amending the definition of
Accumulated Contributions. Accumulated Contributions means a Member's own

contributions under Section 5, with interest at the rate of six percent (6%) per annum
beginning October 1, 1997 through October 1. 2017 and one percent (1%) per annum
thereafter. Interest accrues only during periods when a Member is not receiving benefits. For
those Members who purchase Credited Service, the entire amount paid shall be included in
Accumulated Contributions.


